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UNION OFFICES
MEAT CUTTERS DISTRICT UNION 427—AFL-CIO  
2605 Detroit Avenue 
Cleveland, Ohio 44113 
(Main Office)
Phone 781-8161
AKRON-CANTON O FFICE  
106 North Main Street 
Akron, Ohio 44308
Akron Phone 434-6659 Canton Phone 455-0245
Direct Cleveland Line 253-5817 (From Akron)
MEAT CUTTERS HEALTH AND W ELFARE FUNDS 
2605 Detroit Avenue 
Cleveland Ohio 44113 
Phone 781-6547
CLEVELAND MEAT CUTTERS CREDIT UNION, INC. 
2605 Detroit Avenue 
Cleveland, Ohio 44113 
Phone (216) 781-8019 
Akron-Cleveland Direct 253-5817
For information about Pensions contact the Main Office 
2605 Detroit Avenue, Cleveland, Ohio 44113 
Phone 781-8161
2
AGREEMENT
THIS AGREEMENT is by and between the members of the 
CLEVELAND FOOD INDUSTRY CO M M ITTEE, separately 
and collectively, hereinafter referred to as the “Employer,” and 
D ISTRICT UNION 427, AMALGAMATED MEAT CU TTERS 
AND BUTCHER WORKMEN O F NORTH AMERICA, AFL- 
CIO, hereinafter referred to as the “Union.” •
Article I
RECOGNITION AND JURISDICTION
The Employer recognizes the Union as the sole bargaining 
agent for all of the Employer’s meat department employees in its 
retail stores located in the Ohio Counties of Ashtabula, Cuyahoga, 
Geauga, Lake, Lorain, and "Medina, and, as covered by the Ad­
dendum hereto, the Ohio Counties of Ashland, Erie, Holmes, 
Huron, Portage, Stark, Summit, Tuscarawas, and W’ayne, and the 
Pennsylvania County of Erie, excluding supervisors (as defined in 
the National Labor Relations Act, as amended). Furthermore, the 
handling, processing, and offering for sale of fresh and frozen 
meats, poultry, fish, rabbits, sausage, and smoked meat Which has 
customarily been performed by bargaining unit employees in the 
store shall continue to be within the work and collective bargaining 
jurisdiction of the Union, regardless of place of performance, (I) 
to the extent such work continues to be performed by the Em ­
ployer within the Union’s geographical area of representation as set 
forth above, and (2) to the extent such work is not currently per­
formed by employees who are represented by another union. 
Specifically, although only the Employer’s store meat depart­
ments in the aforementioned counties are covered by this Agree­
ment, the Employer recognizes that the Union has work and col­
lective bargaining jurisdiction over the Employer’s store delicates­
sen operations, store prepared and/or hot foods operations (in­
cluding adjunct cafeterias), meat warehouses, and central cut­
ting plants, when any such operations are located within the afore­
mentioned counties and are not currently represented by another 
union. Provided, that—
The Employer shall retain managerial discretion in the areas 
of work methods and/or processes and merchandising policies 
and/or techniques, including, but not limited to, the rights to 
introduce new and/or change existing work methods and/or 
processes (centralized or decentralized), to introduce new 
equipment and/or technological processes, and to obtain and 
sell pre-cut, pre-packaged, pre-processed, pre-priced, etc., 
products from outside sources;
The Employer will notify the Union before making any ma­
jor technological change that would affect a substantial num­
ber of employees;
No regular full-time employee will be displaced (i.e., deprived 
of a job), reduced in rate of pay, and/or reduced below regu­
lar full-time status (i.e., 40 hours per week) because of the ex­
ercise of such managerial discretion described in subpara­
graph 1 above. For the purpose of this Article only, a regular 
full-time employee is one who, at the time of the change, has 
completed his probationary period and is actively working, is 
on an approved leave of absence, or‘ is absent because of ill­
ness or injury;
If, after the exercise of such managerial discretion described 
in subparagraph 1 above, there are any unresolved questions 
concerning displacement, reduction in rate of pay, and/or 
reduction below full-time status, the Union may submit such 
questions to arbitration under the Grievance Procedure in this 
Agreement.
! a )
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Article II
UNION SECURITY AND C H EC K -O FF
Section 1. Each employee in the bargaining unit shall, as a 
/ condition of employment, become a member of the Union in 
'  good standing not later than the thirty-first (31st) day following the 
execution date of this Agreement or the thirty-first (31st) day fol­
lowing date of hire, whichever is later, and shall thereafter main­
tain such membership in good standing for the term of this Agree­
ment.
Section 2. The Employer shall, for the term of this Agree- 
1 lA/ment, deduct initiation fees, Union dues, and any other uniformly 
imposed assessments from the first pay of each month for those 
M employees who have voluntarily and individually authorized such 
deductions by executing and submitting a written authorization 
(i.e., check-off form) therefore, and all funds so deducted shall be 
remitted to the Union before the fifteenth (15th) day of the month.
Section 3. The Employer shall furnish the Union with a list
of new employees once every two (2) weeks.
Article III
JOB CLASSIFICATIONS
(1) Meat Department Head—A Meat Department Head is 
a qualified Journeyman Meat Cutter who is designated by the 
Employer to be in charge of a store meat department. A Meat 
Department Head must have the knowledge and ability to oper­
ate the department in a manner satisfactory to the Employer and 
must be capable of generally directing the other employees in the 
meat department, of ordering merchandise, of serving customers, 
of operating the meat department in accordance with the Em ­
ployer’s operational and merchandising policies, and of perform­
ing all the duties of a qualified Journeyman Meat Cutter.
(2) First Cutter—A First Cutter is a qualified Journeyman 
Meat Cutter designated by the Employer to be in charge of a store 
meat department in the absence of the Meat Department Head. A 
First Cutter must be capable of substituting for and assisting the 
Meat Department Head in accordance with the Employer’s oper­
ational and merchandising policies and of performing all the du­
ties of a qualified Journeyman Meat Cutter.
(3) Journeyman Meat Cutter—A qualified Journeyman Meat 
Cutter is a skilled butcher workman who has either completed a 
recognized apprenticeship program in his trade or has developed 
equivalent ability through practical experience. A Journeyman 
Meat Cutter must be capable of cutting and preparing meats in 
forms acceptable to the Employer and in a manner that will yield 
the maximum number of profitable cuts from a carcass, of per­
forming all other non-supervisory duties which are now or may be 
involved in the operation of the meat department (such as cutting, 
grinding, slicing, displaying, cleaning, preparing, processing, 
wrapping, pricing, and selling), and of waiting on customers in a 
proficient and courteous manner and performing all other duties 
incidental thereto.
(4) Meat Cutter-Counter—A Meat Cutter-Counter is a quali­
fied Journeyman Meat Cutter who works fifty percent (502) or 
more of his time on a service counter in a service store.
(5) Wrapper-Weigher—A Wrapper-Weigher is an employee 
who has the knowledge and ability to work in the meat depart­
ment as directed by the Employer. A Wrapper-Weigher must be 
capable of performing work, except cutting, which is now or may 
be customarily performed in the meat department (such as plat- 
tering, weighing, pricing, displaying, and the packaging and slicing 
of cold and smoked meats) and of waiting on customers in a pro­
ficient and courteous manner.
4
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(6) Apprentice Meat Cutter—An Apprentice Meat Cutter is an"-/ 
employee who is in training to learn all of the necessary skills and 1 
duties of a Journeyman Meat Cutter. It shall be the responsibility
of the Employer to provide an Apprentice with training so that he 
will have the opportunity to acquire the necessary experience and 
skill during the apprenticeship period specified in Article VI, Sec­
tion 5.
(7) Deli Clerk—A Deli Clerk is an employee who has the 
knowledge and ability to work in the deli department (i.e., opera­
tion of a deli service counter, sausage shop, and/or hot foods ser­
vice, including high-rise cases) as directed by the Employer. A 
Deli Clerk must be capable of performing work, except cutting, 
which is now or may be customarily performed in the deli de­
partment (such as weighing, pricing, packaging, cooking, slicing, 
and displaying) and of waiting on customers in a proficient and 
courteous manner.
Article IV
HOURS AND WORKING CONDITIONS
Section 1. The regular workweek for full-time employees — 
shall consist of forty (40) hours in any five (5) days, Monday 3 D  
through Saturday in counties where Sunday work is not permitted, 
and Monday through Sunday in counties where Sunday work is r f jj7  
permitted.
Section 2 (a). Regular workdays in Cuyahoga County shall ^  ^  
be as follows:
Monday through Thursday—9:00 A.M. to 6:00 P.M.
Friday and Saturday—8:00 A.M. to 6:00 P.M.
Section 2 (b). Store operating hours in the Ohio counties of 
Ashtabula, Geauga, Lake, Lorain, and Medina shall remain as 
presently constituted. Provided, however, that if major competi­
tion (as defined in a Supplemental Agreement between the Em ­
ployer and the Union) operates at times other than those prevail­
ing at the time of execution of this Agreement, the Employer 
(separately or collectively) shall be free to adjust its store operat­
ing hours to meet such competition two (2) weeks after serving 
written notice to the Union of an intent to change hours.
Cj ( Section 3. An employee shall be paid time and one-half (one 
^/and one-half times his regular rate of pay) as follows:
" A A. For all hours worked in excess of forty (40) in one (1) reg­
ular workweek.
/.A B. For all hours worked in excess of thirty-two (32) in one (1) 
/C holiday workweek.
C. For all hours worked in Cuyahoga County after 6:00 P.M. 
fn jn o t including hours scheduled prior to store opening to get pre- 
[ - pared for business).
/I D. For all hours worked outside Cuyahoga County after 6:00 
M -^P.M. when the store is open for business if the employee has al- 
/  ready worked one (1) night in the workweek after 6:00 P.M. (i.e., 
lylan employee who works more than one (1) night in a workweek 
shall be paid time and one-half for all hours worked after 6:00 P.M. 
on those nights worked after the first night).
E. For ajl hours worked outside Cuyahoga County after 10:00 
P.M. (not including hours scheduled prior to store opening to get 
prepared for business).
F. For all hours worked outside Cuyahoga County in excess 
of eight (8) in one (1) day or in excess of forty (40) in one (1) work­
week, whichever is greater.
Section 4. An employee shall be paid double time (two times 
his regular rate of pay) as follows:
A. For all hours worked on Sunday when the store is not open 
for business.
5
B. For all hours worked on a legal holiday when the store is 
not open for business.
Section 5. An employee shall be paid triple time (three times 
his regular rate of pay) as follows:
A. For all hours worked on Sunday when the store is open for 
isiness.
B. For all hours worked on a legal holiday when the store is 
Aopen for business.OJL
J Section 6. There shall be no pyramiding of overtime or 
^  lotner premium pay compensation.
Section 7. Part-time employees shall be guaranteed twelve 
(12) hours of scheduled work in any week in which they are sched­
uled to work at all. Provided, that—
A. Part-time employees called in to work Saturday only, or 
the day before a holiday only, shall be guaranteed five (5) hours of 
scheduled work on that day, but are exempted from the weekly 
guarantee;
B. Part-time employees who are not available for twelve (12) 
hours of work per week or who do not report as scheduled are ex­
empted from the weekly guarantee.
Section 8. Part-time employees shall receive available hours 
up to full-time work in accordance with seniority and classification.
Section 9. There shall be no split shifts (i.e., all work done in 
one day shall run continuously from starting time to quitting time, 
except for lunch and rest periods), and no employee shall be per­
mitted to accept time off in lieu of overtime pay. Furthermore, 
an employee ordered to report for work shall be scheduled for not 
less than five (5) hours of work if he is available for the hours 
scheduled. In addition, except in emergency situations, all em­
ployees will be given at least ten (10) hours off between work - 
shifts.
P e /  Section 10. Full-time employees shall be granted two (2) 
'  , paid fifteen (15) minute rest periods each day, one before lunch 
'and one after lunch. Part-time employees shall be granted one (1) 
paid fifteen (15) minute rest period for each four (4) hours of 
work. All employees shall be given one full hour for lunch, without 
pay, scheduled within five (5) hours after the employee begins 
work.
Section 11. Weekly work schedules (and changes therein) 
shall be posted no later than 4:00 P.M. Friday for the following 
week, and, once the schedules are posted, full-time employees will 
not be required to take time off in lieu of overtime pay if called in 
to work hours other than those scheduled. A copy of each weekly 
work schedule shall be kept in the store for one (1) month.
Section 12. When an employee is regularly scheduled to 
work premium-pay hours, the Union may discuss the matter with 
the Employer, and if mutually agreeable, the employee’s weekly 
work hours will be adjusted so that the employee will earn no 
more than the equivalent of forty (40) hours of straight-time pay.
K ; Section 13. A Meat Department Head, First Cutter, Journey- 
y '  man Meat Cutter, or Apprentice Meat Cutter shall be on duty in 
\ the meat department at all times the store is open for business. 
Provided, that in those stores with less than three (3) meat cutters, 
any member of the Union, regardless of classification, can be on 
duty when the store is open for business on all days except Sun­
days and legal holidays, when there must be a meat cutter or Ap­
prentice Meat Cutter on duty. There shall be a First Cutter in ev- 
- Cvery store meat department which has four (4) or more qualified 
' full-time Journeyman Meat Cutters (including the Meat Depart- 
ment Head, Meat Cutter-Counters and superannuated Meat Cut- 
ters).
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Article V 
SENIORITY
Section 1. Seniority shall be defined as the length of an em­
ployee’s service from his last date of hire. For multi-store opera­
tions, seniority shall be on a county area basis (unless other areas 
are agreed upon between the Union and a company). Provided, 
that if the Employer temporarily transfers an employee out of his 
regular seniority area for the benefit of the Employer and such 
transfer involves additional transportation expense, the em­
ployee shall be reimbursed for the additional cost at the rate of 
Fourteen Cents (14C) per mile. Provided further, that employees 
working full-time on other jobs (i.e., moonlighters) shall have 
seniority only among themselves and, individually and collectively, 
shall be considered to have lower seniority than all other em­
ployees.
L f Section 2. For the purposes of layoff, recall (reinstatement 
-after layoff), permanent transfer from one store to another (ex­
cept when such transfer is made to_staff a new store), and/or 
permanent transfer from one type of work to another, an em­
ployee’s 'senfonty_shall be considered along with his experience 
and ability to perform the available work, and if all other con­
siderations are reasonably equal, seniority shall be the controlling 
factor. However, it is agreed that there shall be no transfers which 
are discriminatory, punitive, or arbitrary, and if any disputes 
arise over transfers, the Union shall have the right to process such 
disputes through the grievance procedure. If it ever becomes 
necessary to change the status of a full-time employee, either by 
layoff or reduction to part-time status, the Union and the Em ­
ployer shall confer within forty-eight (48) hours after notification 
to the Union regarding the contemplated layoff or hours reduc­
tion, and whatever arrangements are made for the layoff or hours 
reduction shall be final.
Section 3. In the event of a decrease in the work force, a 
senior employee not subject to layoff may accept a layoff in lieu 
of a junior employee who is capable of performing the senior 
employee’s work. The procedure for this option is that the Em ­
ployer shall, if reasonably practicable, post a five (5) day layoff 
notice, and during this period a senior employee not subject to 
layoff may notify the Employer that he prefers to accept a layoff 
in lieu of a qualified junior employee, and any such request shall 
be granted by the Employer in accordance with seniority. A 
senior employee who has elected to take a layoff may, after a 
ninety (90) day period, exercise his seniority to return to work.
Section 4(a). For the purpose of promotions, the Em ­
ployer has the right to make the final decision after giving due 
consideration to seniority.
Section 4(b). Senior employees shall have the right to dem­
onstrate their fitness and ability (including retraining) for newly 
created jobs.
Section 4(c). It is agreed that any regular employee who is 
classified as a wrapper-weigher or a deli clerk shall have the right 
to advance to the position of apprentice meat cutter if such em­
ployee demonstrates the fitness and ability to perform the re­
quired work. In order to advance to the position of apprentice 
meat cutter, an employee must advise the Employer in writing of 
his or her request, and thereafter any such employees who have so 
indicated their preference will be considered for available ap­
prentice openings as they occur. Any employee who advances to 
the apprentice position will not suffer a rate reduction as a result 
of such advancement. Furthermore, any employees who become 
apprentice meat cutters under this procedure and who do not suc­
cessfully complete the apprentice program, because of lack of 
ability, willingness to perform the required work, or any other 
valid reason, shall revert back to their previous classification at the
7
appropriate rate for that classification, and shall be prohibited 
from any future job bids under this Paragraph for a period of 
twenty-four (24) months.
Section 5. Seniority shall be terminated or broken for the 
following reasons:
Voluntary quit;
Discharge for cause;
Layoff exceeding twelve (12) consecutive months;
Failure to report for work within three (3) days after a 
written recall notice is sent to the employee’s last known 
address.
Section 6. Stewards shall be full-time employees and shall be 
'L  the last to be laid off in the store in accordance with classification. 
The Union shall furnish the Employer with a list of Stewards and 
shall thereafter periodically bring such list up to date.
Section 7. The Employer shall supply the Union with a se­
niority list by classification on a company-wide basis. Further­
more, the Employer shall supply the Union with a seniority list by 
classification for each store.
Section 8. A regular full-time employee shall be given a one 
1) week notice of layoff or hours reduction or shall receive pay in 
jieu thereof.
$
iff Section 9. In the event of a grievance arising out of a layoff 
v or an hours reduction, there shall be no Employer liability until one 
t w ( l )  week after the grievance is filed by the Union if the Employer 
' has given the one (1) week notification as required in Section 8 of 
^-this Article. In the event that the Employer has not given the one 
(1) week notification, the Employer’s liability shall begin with the 
first day of a layoff or an hours reduction (if such layoff or hours 
reduction is determined to be out of seniority).
0
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Article VI 
WAGES AND RELA TED  ITEMS (V
Section 1. Meat Department Heads. The minimum regular 
\ hourly rate for employees classified as Meat Department Heads 
shall be as follows:
( 2 /  Effective 9-1-74 
Hourly Weekly
' $7.30 $292.00
Effective 9-7-75 
Hourly Weekly
$7.80 $312.00
Effective 9-5-76 
Hourly Weekly
$8.30 $332.00
5^1Specifically, All Meat Department Heads shall be increased to 
Txhjthe rate of $7.30 per hour effective September 1, 1974, and there­
after all Meat Department Heads shall receive minimum in­
c re a s e s  of Fifty Cents (50<t) per hour effective September 7, 1975,
(J 'and Fifty Cents (50<P) per hour effective September 5,1976.
X  Section 2. First Cutters. The minimum regular hourly rate 
for employees classified as First Cutters shall be as follows:
-TQ  Effective 9-1-74 
Hourly Weekly
\ $6.87 $274.80
: Specifically, all First Cutters shall be increased to the rate of $6.87 
per hour effective September 1, 1974, and thereafter all First Cut­
ters shall receive minimum increases of Fifty Cents (50<t) per 
hour effective September 7, 1975, and Fifty Cents (50<P) per hour 
effective September 5, 1976.
Section 3. Journeyman Meat Cutters. The minimum regu­
lar hourly rate for employees classified as Journeyman Meat Cut­
ters shall be as follows:
Effective 9-7-75 
Hourly Weekly
$7.37 $294.80
Effective 9-5-76 
Hourly Weekly
$7.87 $314.80
Effective 9-1-74 
Hourly Weekly
$6,641/2 $265.80
Effective 9-7-75 
Hourly Weekly
$7,141/2 $285.80
Effective 9-5-76 
Hourly Weekly
$7.641/2 $305.80
8
Specifically, all Journeyman Meat Cutters shall receive minimum 
increases of Sixty Cents (60C) per hour effective September 1, 1974, 
Fifty' Cents (50<t) per hour effective September 7, 1975, and Fifty 
Cents (50C) per hour effective September 5, 1976.
Section 4. Meat Cutter-Counters. The minimum regular 
hourly rate for employees classified as Meat Cutter-Counters shall 
be as follows:
Effective 9-1-74 Effective 9-7-75 Effective 9-5-76
Hourly Weekly Hourly Weekly Hourly Weekly
$6.56 Vi $262.60 $7.06’/2 $282.60 $7.56VS> $302.60
Specifically, all Meat Cutter-Counters shall receive minimum in­
creases of Sixty Cents (60C) per hour effective September 1, 1974, 
Fifty Cents (50C) per hour effective September 7, 1975, and Fifty 
Cents (50C) per hour effective September 5, 1976.
Section 5. Apprentice Meat Cutters. The minimum regular 
hourly rate for Apprentice Meat Cutters shall be as follows:
Effective 9-1-74 Effective 9-7-75 Effective 9-5-76
1 -6  
mos.
Hourly Weekly Hourly Weekly Hourly Weekly
$3.98% $159.50 $4.28% $171.50 $4.58% $183.50
I 6 - 1 2
mos. $4.32 $172.80 $4.641/2 $185.80 $4.97 $198.80
1 2 - 1 8
mos. $4.981/2 $199.40 $5.36 $214.40 $5.73’/2 $229.40
1 8 - 2 4
mos. $5.65 $226.00 $6.07'/2 $243.00 $6.50 $260,00
\
Specifically, all Apprentice Meat Cutters who are actively em­
ployed on September 1, 1974 shall receive a minimum increase 
of Sixty Cents (60C) per hour or the progression bracket rate, 
whichever is higher, effective September 1, 1974, and shall re­
main at the increased rate until properly qualifying under the 
continuous-service progression requirements listed above, for 
the next bracket (or service) higher than the increased rate. There­
after, for the term of this Agreement, such Apprentice Meat 
Cutters and all Apprentice Meat Cutters hired after September 1, 
1974 shall progress through the brackets until they reach the top 
rate. Provided further, that it shall be the responsibility of the 
Employer to provide the opportunity for proper training of Ap­
prentices so that they may acquire the necessary skill and experi­
ence during the apprenticeship period (twenty-four (24) months), 
and when the apprenticeship period is completed, an Appren­
tice shall automatically be reclassified as a Journeyman Meat 
Cutter or a Meat Cutter-Counter. f , |  f . V ' k
Section 6. Wrapper-Weighers. The minimum hourly rates 
for Wrapper-Weighers shall be as follows:
Effective 9-1-74 Effective 9-7-75 Effective 9-5-76
0 - 3
Hourly Weekly Hourly Weekly Hourly Weekly
mos.
3 - 9
$3.09 $123.60 $3.19 $127.60 $3.29 $131.60
mos.
9 - 1 8
3.30 132.00 3.45 138.00 3.60 144.00
mos.
18 - 2 4
3.59 143.60 3.79 151.60 3.99 159.60
mos. 
Over 24
4.15 166.00 4.55 182.00 4.95 198.00
mos. 5.26 210.40 5.71 228.40 6.16 246.40
Specifically, all Wrapper-Weighers who are actively employed at 
the top rate (over twenty-four (24) months) or more as of Sep­
tember 1, 1974 shall receive a minimum increase of Fifty-Five 
Cents (55<P) per hour or the progression service rate, whichever is 
higher, effective September 1, 1974, and thereafter shall receive 
minimum increases of Forty-Five Cents (45<t) per hour effective
9
September 7, 1975, and Forty-Five Cents (45<P) per hour effective 
September 5, 1976. Provided further, that all Wrapper-Weighers 
who are actively employed as of September 1, 1974 and who at 
that time have less than twenty-four (24) months of continuous ser­
vice shall receive a minimum increase of Fifty-Five Cents (55<P) 
per hour or the progression service rate, whichever is higher, effec­
tive September 1, 1974, and shall remain at the increased rate until 
properly qualifying, under the continuous-service progression re­
quirements listed above, for the next bracket (or service) rate 
higher than the increased rate. Thereafter, for the term of this 
Agreement, such W'rapper-Weighers, and all Wrapper-Weighers 
hired after September 1, 1974, shall progress through the brackets 
until they reach the top rate.
Section 7(a). Deli Clerks. It has been agreed that a new 
classification of Deli Clerk will be established as of September 8, 
1974, and a Deli Clerk is defined as any employee, full-time or 
part-time, who works solely in a deli department. A deli depart­
ment is defined as operation of a deli service counter, sausage 
shop, and/or hot foods service (including high-rise cases), but it is 
clearly understood that a high-rise case in a store without a regular 
deli department (as defined above) is part of the meat depart­
ment. Furthermore, all present employees who are working in 
delis shall continue to be classified and paid as Wrappers and they 
shall suffer no reduction in hours as a result of the establishment of 
the Deli Clerk classification. All present Wrappers will have pri­
mary seniority over all future Deli Clerks, and in the event of a 
layoff, any Wrapper who was employed prior to September 8, 
1974 will have the right to transfer to a deli department without 
loss of pay rate or classification.
Section 7(b). The minimum hourly rates for Deli Clerks 
shall be as follows:
Effective 9-8-74 Effective 9-7-75 Effective 9-5-76
0 - 3
Hourly Weekly Hourly Weekly Hourly Weekly
mos.
3 - 9
$2.59 $103.60 $2.69 $107.60 $2.79 $111.60
mos.
9 - 1 8
2.80 112.00 2.95 118.00 3.10 124.00
mos.
1 8 - 2 4
3.09 123.60 3.29 131.60 3.49 139.60
mos. 
Over 24
3.65 146.00 4.05 162.00 4.45 178.00
mos. 4.51 180.40 4.96 198.40 5.41 216.40
Section 7(c). Any deli department which has four (4) or 
more employees, full-time or part-time, shall have a Head Deli 
Clerk, whose minimum hourly rate shall be as follows:
Effective 9-8-74 Effective 9-7-75 Effective 9-5-76
Hourly Weekly Hourly Weekly Hourly Weekly
$5.41 $216.40 $5.86 $234.40 $6.31 $252.40
Section 8. The minimum regular hourly rates for part-time 
employees shall be the same as the minimum regular hourly rates 
for full-time employees.
Section 9. The continuous-service progression requirements 
set forth in this Article are based upon actual work service, and in 
calculating or determining an employee’s proper bracket (or ser­
vice) rate, credit shall be given for all accumulated actual hours 
of work as follows: forty (40) hours constitute a week and four 
and one-third (4-1/3) weeks constitute a month.
Section 10. No employee shall be paid less than the rates 
specified in this Agreement or suffer a reduction in pay as a result 
of this Agreement unless actually reduced to a lower-paid classi­
fication.
Section 11. A meat cutter who relieves a Meat Department 
Head for one (1) week or more shall receive the minimum hourly
10
rate for a Meat Department Head.
Section 12. When mutually agreed between the Union and 
tljflhe Employer, any employee with over two (2) years’ experience 
^ who, due to age or inability, cannot perform all the duties of a 
J  qualified Journeyman Meat Cutter may be given a mutually 
agreed-upon rate below the classifications.
Section 13. No employee who has left his Company after 
the effective date for retroactive wages applicable to that Com­
pany shall receive any retroactive pay unless he files a written 
claim with the Employer within thirty (30) days after the retro­
active pay has been made by his Company to the employees still 
employed.
Article VII 
HOLIDAYS
Section 1(a). The following days are recognized as holidays:
New Year’s Day 
Decoration Day 
Independence Day
(Fourth of July) 
Labor Day
Thanksgiving Day 
Christmas Day 
Employee's Birthday 
Eighth (Personal) Holiday 
Ninth (Personal) Holiday
Provided, that the Eighth Holiday shall be given to each em­
ployee between January 1 and April 30, and the date thereof shall 
be selected by mutual agreement between each eligible em­
ployee and the Employer. Provided further, that the birthday 
holiday shall be scheduled on the Monday following the em­
ployee’s birthday or, if that is a holiday week, the succeeding 
Monday.
Provided further, that the Ninth (Personal) Holiday shall be 
granted to all regular employees who have one (1) year of service 
or more by March 30. The Ninth Holiday shall be given to each 
employee who qualifies (i.e., one (1) year of service or more by 
March 30) between January 1 and April 30, and the date thereof 
shall be selected by mutual agreement between each eligible 
employee and the Employer.
Section 1(b). Effective January 1, 1975, an additional paid 
^''holiday shall be granted, and such holiday shall be either the 
r ^Saturday preceding an employee’s vacation or the Monday follow­
ing an employee’s vacation, at the option of the Employer, or an 
additional day’s pay added to the employee’s regular vacation pay, 
if mutually agreed upon between the Employer and the em­
ployee.
Section 2(a). There shall be no work on any of the recog­
nized legal holidays (or days legally celebrated in lieu thereof), 
and all eligible full-time employees shall receive eight (8) hours 
of straight-time pay for each of the above holidays.
Section 2(b). There shall be no work on any of the recog­
nized legal holidays (or days legally celebrated in lieu thereof), 
and each eligible part-time employee shall receive holiday pay on 
the following prorata basis:
Weekly Work
1 2 - 1 5  hours 
16 -1 9  hours 
20 - 23 hours 
24 - 28 hours 
29 - 31 hours 
32 hours and over
Holiday Pay
3 hours’ pay
4 hours’ pay
5 hours' pay
6 hours’ pay
7 hours’ pay
8 hours' pay
Section 3. To be eligible for holiday pay, an employee (full­
time or part-time) must work all scheduled hours in the holiday
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workweek, unless absent a part thereof because of verifiable ill­
ness or injury. Provided, that except as specifically provided in 
Section 4 of this Article, an employee shall not be entitled to re­
ceive holiday pay if the employee performs no work during the 
holiday workweek, regardless of the cause of the absence.
Section 4. If a recognized holiday falls within an employee’s 
vacation period, the employee shall be given an additional day off 
with pay.
Article VIII 
VACATIONS
Section 1. Effective January 1, 1975, the Employer shall 
grant vacations with pay for all regular full-time employees as 
follows:
To all employees with one (1) year’s con­
tinuous service with a Company (but less 
' than three (3) years)
To all employees with three (3) years’ con­
tin u o u s  service with a Company (but less 
/* h a n  seven (7) years)
To all employees with seven (7) years’ 
continuous service with a Company (but 
'Vless than thirteen (13) years)
/ '  To all employees with thirteen (13) years’ 
continuous service with a Company (but 
less than twenty (20) years)
O X o  all employees with twenty (20) years’ 
continuous service with a Company (but 
less than twenty-five (25) years 
To all employees with twenty-five (25) 
• years or more continuous service with a 
v : V'Company
o r
One (1) week 
40 hours’ pay
Two (2) weeks 
80 hours’ pay
Three (3) weeks 
120 hours' pay
Four (4) weeks 
160 hours’ pay
Five (5) weeks 
200 hours’ pay
Six (6) weeks 
240 hours’ pay
Section 2. Vacation pay for a full-time employee shall be 
C om puted  on the basis of the employee’s regular straight-time 
( , weekly (40 hours) rate of pay.
Section 3. An employee becomes eligible for vacation pay 
' i ’Oon the anniversary date of his employment, but after an employee 
"  completes one full year of service he may thereafter take his va­
cation with pay after January 1 of each year so long as he actually 
performs some work after January 1 before taking his vacation. 
Provided, that if an employee is discharged or quits prior to tak­
ing his vacation, he shall receive his vacation pay only if he has 
* passed his anniversary date.
Section 4. If  a recognized holiday falls within an employee’s 
scheduled vacation period, the employee shall receive an addi­
tional day off with pay.
Section 5. Part-time employees shall receive their vacation 
pay in advance of taking their vacation. Furthermore, part-time 
| employees shall have their vacation based upon the total number 
of hours paid during the previous calendar year, divided by fifty- 
two (52).
Section 6. Vacations are not accumulative beyond Decem ­
ber 31 of each year (i.e., they must be taken in the calendar year 
when earned), and vacation pay shall be paid in advance of an 
employee’s vacation.
Section 7. By not later than April 30 of each year, the Em ­
ployer shall post a schedule of allowable vacation weeks for each- 
store within each classification, and employees within each store 
will be allowed to select their vacation period based upon their
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seniority within classification. Once the schedule is posted and 
the employees have made their selection, it shall not be changed 
unless mutually agreed upon between the Employer and the em­
ployee. Furthermore, it has been agreed that the prime vacation 
time from the first full week in June through the first full week in 
September shall be shared by as many employees as is practicable. 
Furthermore, employees may exercise their seniority as set forth 
above to initially select a maximum of two (2) vacation weeks 
during the prime period, and they may only receive additional 
vacation weeks during this prime period if all of the applicable 
vacation weeks for their store are not selected by other employees.
Article IX
H EALTH AND W ELFA R E
Section 1. The operative Health and Welfare Benefit Trust 
Fund, established in conformity with the laws of the State of 
Ohio and the Federal Government, and determined to be tax 
exempt under Section 501(c)(9) of the Internal Revenue Code, 
shall be continued and administered by the Trustees in accordance 
with the terms and conditions of the applicable documents and 
laws. Provided, that neither the Trustees nor any other party shall 
do anything, officially or unofficially, directly or indirectly, that 
will result in employer contributions to the Fund being construed 
as wages under the Fair Labor Standards Act or any other Federal 
law or being considered by any taxing authority as wages upon 
which withholding tax should be deducted or Social Security con­
tributions made.
Section 2. Employer contributions to the Fund shall be as 
follows:
(a) Effective September 1, 1974, the combined health and wel­
fare and dental contribution shall be as follows:
(1) Seventy-Six Dollars ($76.00) per month for each em­
ployee averaging twenty-five (25) hours of work per 
week or more.
(2) Six Dollars ($6.00) per month for each non-student em­
ployee averaging twelve (12) hours of work per week 
or more (but less than twenty-five (25) hours) and each 
college student employee averaging sixteen (16) hours of 
work per week or more (but less than twenty-five (25) 
hours).
(b) Effective January 1, 1975, the combined health and welfare 
and dental contribution shall be as follows:
(1) Ninety Dollars ($90.00) per month for each employee 
averaging twenty-five (25) hours of work per week or 
more.
(2) Twelve Dollars ($12.00) per month for each non-student 
employee averaging twelve (12) hours of work per week 
or more (but less than twenty-five (25) hours) and each 
college student employee averaging sixteen (16) hours of 
work per week or more (but less than twenty-five (25) 
hours).
(c) Effective January 1, 1976, the combined health and welfare 
and dental contribution shall be as follows:
(1) As necessary to maintain the existing level of benefits, up 
to a maximum of One Hundred Dollars ($100.00) per 
month for each employee averaging twenty-five (25) 
hours of work per week or more.
(2) Thirteen Dollars ($13.00) per month for each non-student 
employee averaging twelve (12) hours of work per week 
or more (but less than twenty-five (25) hours) and each 
college student employee averaging sixteen (16) hours of 
work per week or more (but less than twenty-five (25) 
hours).
(d) Effective January 1, 1977, the combined health and welfare 
and dental contribution shall be as follows:
(1) As necessary to maintain the existing level of benefits,
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up to a maximum of One Hundred Ten Dollars ($110.00) 
per month for each employee averaging twenty-five (25) 
hours per week or more.
(2) Fourteen Dollars ($14.00) per month for each non-student 
employee averaging twelve (12) hours of work per week 
or more (but less than twenty-five (25) hours) and each 
college student employee averaging sixteen (16) hours of 
work per week or more (but less than twenty-five (25) 
hours).
An employee’s status on the first day of the month is determina­
tive of eligibility for Health and Welfare coverage, but the month­
ly contribution is not due until the first day of the following 
month (i.e., each month’s contribution to the Fund shall be based 
on and accurately reflect the payroll records of the first day of the 
preceding month). On the first day of each month, the Employer 
shall forward to the Fund a list of the eligible employees (as de­
termined from payroll records of the first day of the preceding 
month) with payment to cover all such employees. Provided, that 
high school student employees and seasonal summer employees 
are not entitled to any Health and Welfare coverage or contribu­
tion. Provided further, that a part-time employee whose hours 
are temporarily inflated due to summer working schedules shall 
retain his (or her) former Health and Welfare status, regardless of 
actual hours worked during the summer months.
Section 3. Once an employee has full Health and Welfare 
coverage, if his (or her) average weekly work hours are involun­
tarily reduced below twenty-five (25), such full coverage, with 
proper monthly contributions, shall be retained for six (6) months.
Section 4. The Employer shall continue to make Health and 
Welfare contributions for a maximum period of six (6) months for 
those employees who are absent because of health reasons and are 
receiving benefits under this Article or workmen’s compensation. 
Provided, however, that this Section shall not apply to those em­
ployees on pregnancy leave of absence.
Section 5. Each (separate) Employer must promptly notify 
the Fund of all employee coverage adjustments (e.g., termination 
or reduction from full-time to part-time coverage), and failure to 
comply with this notice requirement subjects the violating Em ­
ployer to responsibility for the cost of unpaid monthly contribu­
tions.
Section 6. For purposes of this Article, hours paid shall be 
considered as hours worked unless otherwise agreed to by the 
Employer and the Union.
y
Section 7. The Union has the right to assist the Fund’s Trus­
tees and administrative staff in the collection of delinquent month­
ly contributions, and, notwithstanding anything to the contrary in 
this Agreement, if a delinquency is not satisfied within one (1) 
week after the delinquent Company receives formal written no­
tice from the Trustees, the Union shall have the right to strike that 
Company until full payment is made.
Section 8. The Union and the Employer agree to be bound 
by, and hereby assent to, the Trust Agreement of the Fund, all of 
the rules and regulations heretofore and hereafter adopted by the 
Trustees pursuant to said Trust Agreement, and all of the actions of 
the Trustees in administering the Fund in accordance with the 
Trust Agreement and the rules adopted. Furthermore, the Em ­
ployer hereby accepts as Employer Trustees the present Employer 
Trustees appointed under said Trust Agreement and all such past 
or succeeding Employer Trustees as shall have been or will be ap­
pointed in accordance with the terms of the Trust Agreement. 
Furthermore, the Union hereby accepts as Union Trustees the 
present Union Trustees appointed under said Trust Agreement and 
all such past or succeeding Union Trustees as shall have been or 
will be appointed in accordance with the terms of the Trust Agree­
ment.
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Article X 
PENSIONS
Section 1. The Employer agrees to participate in and con­
tribute to the Amalgamated Meat Cutters and Butcher Workmen 
Union and Industry Pension Fund and does hereby join in, adopt, 
and accept the Agreement and Declaration of Trust of such Fund. 
Provided, that the Fund shall, in every respect, have and maintain 
approval of the Treasury Department and all other government 
authorities having jurisdiction thereof, and at no time shall the 
Employer be obligated to make any contributions to the Fund 
which are not deductible from gross income for Federal Income 
Tax purposes.
Section 2(a). Effective September 1, 1974, the Employer 
shall contribute Twenty-Five Cents (25C) per hour for all straight- 
time hours worked (including paid vacations and paid holidays), 
but in no case shall contributions be made for more than forty (40) 
hours for any one employee in any one workweek.
Section 2(b). Effective January 1, 1975, the Employer shall 
contribute Thirty Cents (30<t) per hour for all straight-time hours 
worked (including paid vacations and paid holidays), but in no 
case shall contributions be made for more than forty (40) hours 
for any one employee in any one workweek.
Section 2(c). Effective January 1, 1976, the Employer shall 
contribute Thirty-Seven Cents (37<f) per hour for all straight-time 
hours worked (including paid vacations and paid holidays), but in 
no case shall contributions be made for more than forty (40) hours 
for any one employee in any one workweek.
Section 3. As of the date the Employer initially commenced 
payments into this Pension Fund, the employees covered by this 
Agreement automatically ceased to participate in other Company 
retirement programs then in effect. Furthermore, the Union, as the 
bargaining agent for such employees, agreed on behalf of them to 
withdraw from, surrender, release, and relinquish whatever rights, 
privileges, and benefits they had under the aforesaid Company re­
tirement programs as of January 3, 1966, and from that date 
forward the Pension Fund shall be solely responsible for the re­
tirement benefits for all employees covered by this Agreement.
J  Section 4. The Union has the right to assist the Fund’s Trus- 
tees and administrative staff in the collection of delinquent month- 
t ' ly contributions, and, notwithstanding anything to the contrary in 
this Agreement, if a delinquency is not satisfied within one (1) 
week after the delinquent Company receives formal written no­
tice from the Trustees, the Union shall have the right to strike that 
Company until full payment is made.
Article XI 
JURY DUTY PAY
A full-time employee serving on jury duty shall be compen­
sated by the Employer for the difference between regular pay and 
jury duty pay for absences from scheduled working hours neces­
sarily caused by the jury duty. Jury duty pay shall be subject to the 
following conditions:
(1) An employee shall receive jury duty pay when he is on jury 
duty on his regularly scheduled day(s) off, but such jury duty 
service shall not be considered as hours worked.
(2) An employee must report for work on any scheduled working 
day that he is released from jury duty on the day before or the 
morning of the scheduled working day.
(3) An employee must present the Employer with an official 
voucher showing the amount of jury pay received.
15
Article X II
FUN ERAL LEA V E/PA Y
In the event of the death of a regular full-time employee’s 
spouse, child, parent, sister, brother, mother-in-law, father-in-law, 
grandparent, grandchild, or any other relative residing with the 
employee, the employee shall be allowed a maximum of three (3) 
days’ leave with pay, ending with the date of the funeral, and the 
I -employee shall receive funeral pay for any of such days which 
fL\cjhe employee was regularly scheduled to work. However, if the 
/ "funeral is two hundred (200) miles or more from the employee’s 
"1 home, an additional day of leave with pay shall be allowed. Furth­
ermore, if a recognized holiday falls during the period of an em­
ployee’s funeral leave, an additional day of leave with pay shall be 
allowed. In addition, in the event of the death of a regular full­
time employee’s brother-in-law or sister-in-law, the employee shall 
be allowed off on the day of the funeral, and he shall receive full 
pay for such day if he was regularly scheduled to work on such 
day. Provided, that no employee shall be paid more than a full 
week’s pay because of a funeral leave, and an employee must at­
tend the funeral or devote time to same to be eligible for funeral 
leave (or pay).
Article XIII
LEAVES O F ABSENCE
Pb/ Section 1. The Employer agrees to comply with all Federal 
and State laws regulating the re-employment of veterans.
Section 2. Employees compelled to participate actively in 
annual National Guard or Army Reserve training sessions will not 
be required to take their vacations during such active-duty periods.
Section 3. A regular full-time employee shall, upon written 
request supported by satisfactory medical confirmation, be grant­
ed a leave of absence without pay for illness or injury for six (6) 
months, and such leave shall be extended, upon written request 
supported by satisfactory medical confirmation, for successive six 
(6) month periods. Any employee who has been on sick leave may 
be required, at the discretion of the Employer, to submit to and 
pass a physical examination beforeAeing permitted to return to 
work. (b
Section 4. As a matter of general policy, female employees 
^-^shall be entitled to a leave of absence for pregnancy, upon request, 
i on the same procedure as all other medical leaves of absence. 
Specifically, female employees will be granted a pregnancy leave 
of absence based upon the medical judgment of the employee’s 
physician, both as to when the leave shall begin and end. But under 
no circumstances shall any pregnant employee be permitted to 
continue working if such employee cannot fulfill the requirements 
of the job or if there is a serious question that such employee is 
jeopardizing her own health or the health of any other employees.
C\ Section 5. An employee appointed or elected to a Union 
ffice or as a delegate to a Union convention shall receive a leave 
of absence without pay for a period coinciding with the time de­
mands of the Union position, but in no case shall a Union leave ex­
ceed one (1) year.
Section 6. A regular full-time employee shall, for good cause 
nd upon written request (with a copy to the Union), be granted a 
personal leave of absence without pay for a period not to exceed 
\ thirty (30) days in any calendar year, but in no case shall a personal 
leave be granted or used to permit an employee to try for another 
job.
Section 7. All leaves of absence (and any extensions thereof) 
must be applied for in writing, and such requests must state the 
reason for the leave (or extension) and the anticipated duration. The 
Employer will notify the Union when a leave of absence is grant-
A,
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ed. If it is found that a leave of absence is not actually being used 
for the purpose for which it was granted, the Employer may con­
sider the employee to have quit or may impose disciplinary ac­
tion.
Section 8. During extended leaves of absence, all Company 
benefits shall cease in accordance with Company policy.
Section 9. Notwithstanding anything to the contrary in this 
Article, if a Meat Department Head is on a leave of absence in 
excess of thirty (30) days, he may be returned as a Journeyman 
Meat Cutter.
Section 10. Upon request, an employee will be given neces­
sary time off, without pay, to vote on Election Day, in accordance 
with relevant State statutes.
Section 11. The Employer agrees to grant all regular em­
ployees (upon written request, with a copy to the Union), a leave 
of absence in connection with the legal adoption of a child which 
is sufficient to permit the employee to comply with the laws of 
the State of Ohio.
ARTICLE XIV  
GENERAL CONDITIONS
Section 1. It is agreed that all meat market or meat depart­
ment operators with one (1) employee or more shall carry work­
men’s compensation under the Workmen’s Compensation Law of 
Ohio.
Section 2. Notwithstanding anything to the contrary in this 
Agreement, an employee who enters into a business, either as an 
employer or owner, that competes directly with the Employer 
shall be subject to immediate discharge, without recourse.
Section 3. The Union shall have full authority to effect the 
discipline of any employee working below conditions set forth in 
this Agreement, including off-the-clock work.
Section 4. The appropriate store official shall grant to any 
accredited Union official access to the store and to the areas where 
employees covered by this Agreement are working for the pur­
pose of satisfying the Union and the Employer that the terms of 
this Agreement are being complied with. Provided, that the Union 
official shall first advise the appropriate store official of the pur- 
ose of the visit.
-re  Section 5. Upon request from the Union, the Employer will 
['Vi submit its safety policy. Employees failing to comply with reason- 
p  able rules and regulations defined by Company policy and/or 
State regulations and/or Federal regulations governing safe a n d ^ £  
healthy working conditions are subject to disciplinary measures.— ' 
An employee has the right to refuse to perform any work which  ^
he considers unduly hazardous, but if the alleged safety risk is
found to be insufficient to justify the refusal, the employee is sub- Kjb  
,•. ” jeet to appropriate discipline, including suspension or discharge
P y  circumstances warrant. The Union-Industry Safety Committee 1 
shall meet as often as necessary, upon request of either party, t o , -  
p i  discuss and attempt to resolve any safety problems within theuV 
'V  industry.
Section 6. If an employee decides to quit his job, he shall 
u, >»tve at least three (3) working days’ notice to the Employer, and if 
pgihe fails to do so the Union shall impose appropriate discipline.
Section 7. The parties agree to meet, at either’s request, to 
iscuss mutual problems.
s y  Section 8. Employees regularly performing the same work| 
shall be paid the same rate, regardless of sex.
An employee who is required to attend a Com-
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pany business meeting shall be paid his straight-time hourly rate 
for the time the meeting is officially convened.
Section 10. Necessary book work shall be done on the Em ­
ployer’s premises.
Section 11. The Employer may discharge an employee for 
just cause and will promptly notify the Union of all discharges. A 
full-time employee who is discharged shall be given three (3) days’ 
notice, or three (3) days' pay in lieu thereof, except when the dis­
charge is based on dishonesty, insubordination, or intoxication. In 
the event of a discharge, the Union may file a written grievance 
within seven (7) days asserting that the discharge was not for just 
cause.
/ Section 12. An employee who is injured on the job shall be 
f paid for all unworked scheduled hours on the1 day of the injury 
if the employee is incapable of working because of the injury.
rX Article XV  
HIRING
the E
race, color, creed, sex, or national origin.
iection 1. There shall be no discrimination by the Union or 
i mployer against any applicant for employment because of
Section 2. When the Employer requires any employees, 
either full-time or part-time, the Employer shall apply to the 
Union, and the Union agrees to refer any available applicants 
(with a Union referral card) of proven qualification to the re­
questing Employer. Provided, that if an applicant referred by the 
Union is not suitable to the Employer, the Employer has the right 
to refuse him employment. Provided further, that if the Union 
cannot supply an adequate number of applicants in time to satisfy 
the Employer’s requirements, the Employer may hire new em­
ployees from any source, and if any such new employees are hired, 
the Employer shall immediately notify the Union and the new 
employee shall be subject to the other provisions of this Section.
y  Section 3. All new employees shall be on probation for thirty 
/ (30) days, and the Employer shall have exclusive control over such 
^probationary employees, including, but not limited to, the right 
to discipline or discharge.
Article XVI
MANAGEMENT RIGHTS
In addition to the management rights specified elsewhere in 
tnis Agreement, the management of the business and the direc­
tion of the working forces, including, but not limited to, the right 
to plan, direct, and control store operations; to establish mer­
chandising and pricing policies; to hire, suspend, or discharge for 
proper cause; to assign and allocate work; to transfer employees 
because of lack of work or for other legitimate reasons; to study 
or introduce new or improved methods or facilities; to establish 
and maintain rules and regulations covering the operation of the 
stores; and to carry out the ordinary and customary functions of 
management, are vested exclusively in the Employer, subject 
only to the provisions of this Agreement.
7?Cv
Article XVII
GRIEVANCE PROCEDURE
Section 1. The Employer recognizes the right of the Union 
to select one Steward at each store to represent the employees on 
all grievances concerning the interpretation or application of this 
Agreement.
18
Section 2. Should there be a dispute concerning the terms of 
this Agreement or their application which cannot be settled be­
tween the parties, the Union may submit the matter to arbitra­
tion. Provided, that—
(1) no dispute involving discharge or other disciplinary action 
shall be considered a grievance under this Agreement or be 
arbitrable under this procedure unless it was presented in 
writing for settlement within seven (7) days of the incident 
or events in question; and
(2) no other dispute (except for one involving earnings or ffealth 
and Welfare or Pensions) shall be considered a grievance 
under this Agreement or be arbitrable under this procedure 
unless it was presented in writing for settlement within thirty 
(30) days from the date when the employee became aware or 
reasonably should have become aware of the incident or 
events in question;
(3) once a dispute is presented in writing for settlement in ac­
cordance with subparagraphs 1 or 2 above, an appropriate 
representative of the Employer shall make every reasonable 
effort to reply promptly but in no event later than two (2) 
weeks (unless both parties agree to an extension).
Upon written notice of the Union’s intent to arbitrate a grievance, 
the parties shall each designate a representative, and the two 
representatives shall attempt to agree upon an impartial arbitrator. 
If the designated representatives are unable to reach agreement, 
the Union may request the Federal Mediation and Conciliation 
Service to submit a panel of seven (7) arbitrators, and the arbitra­
tor shall be selected in accordance with the Service’s then-applic­
able rules, and expenses and fees of the arbitrator shall be shared 
equally by the Employer and the Union.
Section 3. In the event a grievance goes to arbitration, this 
Agreement shall be the basis on which the arbitrator’s decision is 
rendered, and in reaching his decision the arbitrator shall have no 
authority to amend, modify, or in any way change its terms.
Section 4. The procedure set forth in this Article shall be the 
exclusive method of redressing grievances between the parties, 
and decisions of arbitrators and settlements reached by the Em ­
ployer and the Union in any step of the grievance procedure shall 
be final and binding on the Union, the Employer, and its employ­
ees. It is clearly understood that at any stage in this grievance pro­
cedure the Executive Board of the Union has the final authority, 
in its representative capacity for the aggrieved employee(s), to de­
cline to process a grievance further if, after a reasonable and fair 
exercise of the Board’s judgment, it is concluded that a grievance 
(1) lacks merit or justification under the terms of this Agreement 
or (2) has been settled or adjusted in a fair and equitable manner, 
consistent with the terms and spirit of this Agreement and the 
underlying continuing relationship of the parties. An employee 
must exercise all rights, privileges, or necessary procedures under 
this Agreement and the International and District Union Consti­
tutions in the settlement of any and all complaints or grievances 
before taking any action outside the scope of this Agreement.
Article XVIII
NO STRIKE/NO LOCKOUT
Section 1. The Union agrees that during the term of this 
Agreement there shall be no strikes, picketing, or other interfer­
ence with operations, and the Employer agrees that for the same 
period there shall be no lockouts.
Section 2. Except as otherwise provided in this Agreement, 
any employee who instigates, promotes, or willfully participates 
in any activity that violates this Article shall be subject to dis­
charge, selective or otherwise, or other disciplinary action in the 
complete discretion of the Employer.
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Article XIX  
TERMINATION
Section 1. This Agreement represents a complete and final 
understanding on all bargainable issues between the Employer and 
the Union, and it shall be effective as of September 1. 1974. and re­
main in full force and effect until September 4. 1977. and there­
after from year to year unless sixty (60) days prior to said expira­
tion date, or any anniversary date thereof, either party gives 
timely written notice to the other of an intent to terminate or mod­
ify any or all of the provisions.
Section 2. The provisions of this Agreement are hereby de­
clared to be separable, and if a tribunal of last resort adjudges 
any provision to be in conflict with any law, such decision shall 
not affect the validity or the effectiveness of the other, and the 
parties shall meet within thirty (30) days to renegotiate an agree­
ment on the invalidated provision(s). Furthermore, if during the 
term of this Agreement wage control legislation is enacted which 
has the effect of preventing or limiting the institution of any 
wage increases required under this Agreement, the parties shall 
meet within thirty (30) days to attempt to renegotiate a lawful 
alternative to the invalidated wage increases.
Section 3. This Agreement shall be equally binding on the 
Employer, separately and collectively, and its successors and as­
signs, and it is the intent of the parties that this Agreement shall 
remain in effect for its full term and bind the successors of the 
respective parties.
IN W ITNESS W HEREOF, the parties have hereunto set their 
hands this_________ day o f _____________________________ , 19_____
D ISTRICT UNION 427,
AMALGAMATED MEAT C U TTER S AND BUTCHER 
WORKMEN O F NORTH AMERICA, AFL-CIO 
By Frank Cimino, President 
And James Dougherty, Secretary-Treasurer
By: ------------------------------------------I------------------------------------------
TH E EM PLOYER
Name: _________
Address: .
Zip
By: -----------------------------------------------------------------------------------------
By: -----------------------------------------------------------------------------------------
CLEVELAND FOOD INDUSTRY CO M M ITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, 
and organizations:
THE ASSOCIATION OF 
STOP-N-SHOP SUPER MARKETS
Approved by Charles A. Rini, President 
BI-RITE ADVERTISING ASSOCIATION
Approved by Frank T. Tainer, President 
CLEVELAND FOOD DEALERS ASSOCIATION
Approved by Richard Squire, Executive Director 
FISHER FOODS, INC.
Approved by Frank L. McDonald, Vice President of 
Industrial Relations
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC. 
Approved by Donald C. Avery, Division Operating 
Director
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President
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IlEIN EN'S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER C O .'
Approved by Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, Vice President
Appendix A
JOB GUARANTEE AND 
SEVERANCE AGREEMENT 
between
CLEVELAND FOOD INDUSTRY COMMITTEE 
and
MEAT CUTTERS DISTRICT UNION 427
This Agreement is by and between the Cleveland Food In­
dustry Committee, separately and collectively, hereinafter re­
ferred to collectively as “Employer” and separately as “Single 
Employer,” and District Union 427, Amalgamated Meat Cutters 
and Butcher Workmen of North America, AFL-CIO, herein­
after referred to as “Union.” For purposes of this Agreement, the 
phrase “Single Employer” means all commonly owned or con­
trolled business enterprises, regardless of whether their opera­
tions are conducted in one or more establishments or by one or 
more corporate of organizational units.
Article I
GEOGRAPHICAL COVERAGE
This Agreement shall apply only to employees in the bar­
gaining units of the Labor Agreement and the Addendum between 
the Employer and the Union and, for purposes of this Agreement, 
the term “employees” means only those bargaining unit em­
ployees.
Article II
JOB PROTECTION
Section 1. Each Single Employer shall guarantee the senior 
eighty percent (80%) of its regular full-time (i.e., 40 hour per week) 
employees who were on the active payroll on September 1, 1974, 
and who were fully registered members of the Union as of that 
date, the opportunity for regular full-time employment (in a 
comparable job classification or with a comparable rate) for the 
duration of this Agreement. In addition, each Single Employer 
shall continue to guarantee the opportunity for regular full-time 
employment as specified above to all other employees already 
entitled to job protection on September 1, 1974 under prior Job  
Guarantee and Severance Agreements who have not lost such 
protection under the terms of such Agreements.
Section 2. A Single Employer shall have the right to offer 
work within the bargaining unit and/or geographical area covered 
by this Agreement in accordance with seniority to any employee 
who is entitled to job protection under this Agreement, and the 
seniority rights given said employee by the 1974-1977 Labor 
Agreement between the Employer and the Union shall continue
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for the duration of that Labor Agreement. If the employee re­
fuses such work, he shall lose his job protection under this Agree­
ment but shall retain any seniority rights he may have pursuant 
to the 1974-1977 Labor Agreement. If a Single Employer closes a 
store, any employee at that store who is covered by full job pro­
tection shall have the right to elect to take a transfer to another 
store (selected by the Employer), a layoff with continuation of 
seniority, or permanent termination with severance pay.
Section 3. The job protection set forth in this Agreement shall 
not apply in the following situations:
(a) In the event a Single Employer terminates entirely its 
retail food operations in the geographical area covered 
by this Agreement.
(b) In the event of a strike, lockout, or Acts of God (such as 
fire, flood, etc.) beyond the control of the Single Em ­
ployer.
(c) In the event a protected employee retires, quits, or is 
terminated for cause.
Article III
SEVERANCE ALLOWANCE
Section 1. Each Single Employer shall grant a severance al­
lowance in the amount of one week’s pay (i.e., forty (40) hours’ 
pay at his then-existing regular hourly rate) for each two (2) 
years of service in the Cleveland food industry, but not to exceed 
ten (10) weeks’ pay, to the following employees:
A. Any employee entitled to job protection under this Agree­
ment who is displaced as a result of a Single Employer terminat­
ing entirely its retail food operations in the geographical area cov­
ered by this Agreement.
B. To any employee terminated involuntarily who was on the 
active payroll on September 1, 1974, and was a fully registered 
member of the Union as of that date, and who is not entitled to 
job protection under this Agreement because of his seniority 
standing.
Section 2. A Single Employer shall have the right to offer 
work within the bargaining unit and/or geographical area cov­
ered by this Agreement in accordance with seniority to any em­
ployee who is entitled to a severance allowance under this Agree­
ment, and the seniority rights given said employee by the 1974- 
1977 Labor Agreement between the Employer and the Union shall 
continue for the duration of that Labor Agreement. If the em­
ployee refuses such work, he shall lose his severance allowance 
under this Agreement but shall retain any seniority rights he may 
have pursuant to the 1974-1977 Labor Agreement.
Article IV
E X C L U D E D  EM PLOYERS
This Agreement shall not apply to any Single Employer with 
less than three (3) stores (or retail outlets) and an annual gross 
volume (from all stores and/or retail outlets, regardless of loca­
tion) of less than Two Million Dollars ($2,000,000.00). Provided 
that—
(a) a Single Employer that is covered on the execution date 
of this Agreement shall not become an “excluded em­
ployer” or be relieved from its obligations under this 
Agreement if such Single Employer subsequently meets 
the exclusion test set forth above;
(b) a Single Employer that was excluded from this Agree­
ment because, on the execution date of this Agreement, 
such Single Employer met the exclusion test set forth 
above, shall become subject to this Agreement at any time 
such Single Employer is unable to meet the exclusion 
test;
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(c) in the event of a dispute concerning the coverage of a 
Single Employer, the burden of proof shall be on the 
party claiming exclusion.
Article V
GRIEVANCE PROCEDURE
In the event of a dispute concerning the terms of this Agree­
ment or their application which cannot be settled between the 
parties, either party may submit the matter to arbitration. Upon 
written notice by either party of an intent to arbitrate a grievance, 
each party shall designate a representative, and the two (2) rep­
resentatives shall attempt to agree upon an impartial arbitrator. 
If the designated representatives are unable to reach such an 
agreement within fourteen (14) days from the date the written 
notice is served, either party may request the Federal Media­
tion and Conciliation Service to submit a panel of seven (7) arbi­
trators, and the arbitrator shall be selected in accordance with 
the Service’s then-applicable rules.
Article VI 
TERMINATION
Section 1. This Agreement shall be equally binding on the 
Employer, separately and collectively, and the Union, and 
upon their respective successors and assigns, regardless of struc­
tural transformation or reorganization.
Section 2. This Agreement shall be effective as of Septem­
ber 1, 1974, and shall remain in full force and effect for the dura­
tion of the 1974-1977 Labor Agreement between the Employer 
and the ITnion.
IN WITNESS W HEREOF, the parties have hereunto set their 
hands this_________ day o f -------------------------------------------- , 19--------
D ISTRICT UNION 427,
AMALGAMATED MEAT CU TTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And James Dougherty, Secretary-Treasurer
By: -------------------------------------------------------------------------------------
TH E EM PLOYER
Name: ____________________________________________________
Address: ___________________________________________________
--------------------------------------------------------------------------Zip-----------------
By: -------------------------------------------------------------------------------------
By: -------------------------------------------------------------------------------------
CLEVELAND FOOD INDUSTRY CO M M ITTEE 
By Robert P. Duvin, Chairman
on behalf of the following companies, employer associations, 
and organizations:
THE ASSOCIATION O F STOP-N-SHOP SUPER MARKETS 
Approved by Charles A. Rini, President 
BI-RITE ADVERTISING ASSOCIATION
Approved by Frank T. Tainer, President 
CLEVELAND FOOD DEALERS ASSOCIATION
Approved by Richard Squire, Executive Director 
FISHER FOODS, INC.
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Approved by Sam Costa, President—Cleveland Division 
and Frank L. McDonald, Vice President of 
Industrial Relations
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC. 
Approved by Donald C. Avery, Division Operating 
Director
MEYER GOLDBERG SUPER MARKETS, INC.
Approved by Meyer Goldberg, President 
HEINEN’S, INC.
Approved by J. J. Heinen, Vice President 
THE KROGER CO.
Approved by Bernard R. Ruble, Labor Relations 
Coordinator
PICK-N-PAY SUPERMARKETS, INC.
Approved by Richard J. Bogomolny, Vice President
Appendix B
SUPPLEMENTAL AGREEMENT 
between
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
ON MAJOR COMPETITION
THIS SUPPLEMENTAL AGREEM ENT is by and between 
the members of the CLEVELAND FOOD INDUSTRY COM­
M ITTEE, separately and collectively, hereinafter referred to as 
the “Employer”, and all other signatory companies, and the 
MEAT CU TTERS D ISTRICT UNION 427, hereinafter referred to 
as the “Union”.
1. The term “major competition”, as used in the Labor Agree­
ment between the Employer and the Union, is essentially undefin- 
able but, in a general sense, is intended to mean any retail food op­
eration engaged in those merchandising activities usually associ­
ated with large retail food outlets (e.g., supermarkets; food con­
cessionaires in discount stores) to the extent that the operation 
constitutes a threat to the integrity of the contractually specified 
store operating hours.
2. Before any company departs from the contractually speci­
fied store operating hours because of the assumed existence of 
major competition, that company, whether or not a member of 
the Cleveland Food Industry Committee, must convene a special 
meeting of the Cleveland Food Industry Committee (which will 
be held within one (1) week of a request to the Chairman), and 
shall be bound and abide by the decision of the Committee, by a 
two-thirds vote of the Committee members, on the issue of 
whether or not major competition does, in fact, exist.
3. This Supplemental Agreement shall be effective for the 
same period as the 1974-1977 Labor Agreement and shall be equal­
ly binding upon the Employer, separately and collectively, and its 
successors and assigns, and all other signatory companies, and 
their successors and assigns, and the Union, and its successors and 
assigns.
IN W ITNESS W HEREOF, the parties have hereunto set their 
hands this_________ day o f _____________________________ , 19--------
D ISTRICT UNION 427,
AMALGAMATED MEAT CU TTERS AND BUTCHER 
WORKMEN O F NORTH AMERICA, AFL-CIO
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By Frank Cimino, President 
And Janies Dougherty, Secretary-Treasurer
By: --------------------------------------------------------------------
TH E EM PLOYER
Name: _________________________________________
Address: ________________________________________
________________________________________________ Zip
By: --------------------------------------------------------------------
By: ---------------------------------------------------------------------
CLEVELAND FOOD INDUSTRY CO M M ITTEE 
By Robert P. Duvin, Chairman
Appendix C 
to
1974-1977 LABOR AGREEMENT 
between
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
CUYAHOGA COUNTY STORE 
OPERATING HOURS
All Cuyahoga County store operating hours shall remain as 
presently constituted and set forth in the 1971-1974 collective bar­
gaining agreement. However, it has been agreed that a Special 
Joint Committee, consisting of the President of Meat Cutters Dis­
trict Union 427, the President of Retail Store Employees Union 
Local 880, and the Chairman of the Cleveland Food Industry Com­
mittee, will be established for the purpose of studying and attempt­
ing to resolve the conflicting positions on store operating hours 
within Cuyahoga County. After a “cooling off” period of six 
(6) months, the Special Joint Committee will begin its delibera­
tions, and the Special Joint Committee will have the oppor­
tunity to work on this problem for a maximum period of three (3) 
months. If, during this three (3) month period, the Special Joint 
Committee is able to develop a recommendation which has the 
unanimous approval of the three members of the Committee, such 
recommendation will be submitted for ratification to the mem­
berships of both Unions, and if approved by both LInions, such 
recommendations will be incorporated within the new 1974-1977 
collective bargaining agreement. On the other hand, if the Special 
Joint Committee cannot arrive at a unanimous recommenda­
tion, or if the memberships of either or both Unions should fail 
to ratify any proposed recommendation, then store operating hours 
within Cuyahoga County shall remain unchanged for the three- 
year period of the new collective bargaining agreement.
IN W ITNESS W HEREOF, the parties have hereunto-set their 
hands this_________ day o f _____________________________ , 19--------
D ISTRICT UNION 427,
AMALGAMATED MEAT CU TTERS AND BUTCHER
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WORKMEN O F NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And James Dougherty, Secretary-Treasurer
By: ---------------------------------------------------------------------
TH E EM PLOYER
Name: _________________________________________
Address: ________________________________________
-------------------------------------------------------------------------- Zip
By: ---------------------------------------------------------------------
By: ---------------------------------------------------------------------
CLEVELAND FOOD INDUSTRY CO M M ITTEE 
By Robert P. Dijvin, Chairman
APPENDIX D 
to
1974-1977 LABOR AGREEMENT 
between
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
A&P THRIFT PLAN
Eligible full-time employees of The Great Atlantic & Pacific 
Tea Company, Inc. (hereinafter referred to as the “Company”) 
who are covered by the 1974-1977 Labor Agreement between the 
Cleveland Food Industry Committee and District Union 427, 
Amalgamated Meat Cutters and Butcher Workmen of North 
America may become members of the Company’s Employees’ 
Thrift Plan in accordance with the terms and conditions of the 
Plan as outlined in the prospectus attached hereto and made a part 
hereof. The Union agrees that if the Plan is subsequently altered, 
modified, or discontinued on a national Company basis in ac­
cordance with Article IV, as shown in the attached prospectus, or 
otherwise, such change will not be subject to the grievance and 
arbitration procedure as provided in Article XVII, Section 2 of the 
1974-1977 Labor Agreement, and will not be considered as a viola­
tion of that Agreement; however, Article X V III of the 1974-1977 
Labor Agreement will continue to apply.
Appendix E * ' 
NORTHEASTERN OHIO ADDENDUM 
to
MEAT CUTTERS DISTRICT UNION 427 
and
CLEVELAND FOOD INDUSTRY COMMITTEE 
1974-1977 LABOR AGREEMENT
The Employer recognizes the Union as the sole bargaining 
agent for all of the Employer’s meat department employees in its 
retail stores located in the Ohio Counties of Ashland, Erie, 
Holmes, Huron, Portage, Stark, Summit, Tuscarawas, and Wayne, 
and the Pennsylvania County of Erie, excluding supervisors (as 
defined in the National Labor Relations Ac*, as amended). The 
terms and conditions of the basic 1974-1977 Labor Agreement 
between the Cleveland Food Industry Committee and District 
Union 427, Amalgamated Meat Cutters and Butcher Workmen 
of North America, AFL-CIO, shall in every respect apply to the 
bargaining unit covered by this Addendum except as follows:
1. All regular employees who, in the aforementioned coun­
ties, work after 6:00 P.M. (for at least one hour to have it 
count as the first or second night) shall receive a pre­
mium of Twenty-Five Cents (25<t) per hour for the hours 
worked after 6:00 P.M. on the first two nights so worked; 
any work performed after the first two nights is to be com­
pensated for at time and one-half (l's times regular rate of 
pay). This overtime shall be paid in lieu of, but not in ad­
dition to, any daily overtime. #
2. Paragraph 1 above shall supersede any and" all conflicting
provisions in the basic 1974-1977 Labor Agreement.■» * ••
IN WITNESS W HEREOF, the parties have hereunto set their 
hands this_________ day o f -------------------------------------------- , 19_____
D ISTRICT UNION 427,
AMALGAMATED MEAT C U TTER S AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO
By Frank Cimino, President 
And James Dougherty, Secretary-Treasurer
By: ---------------
I TH E EM PLOYER
Name: ______
Address:
By:
By:
Zip
CLEVELAND FOOD INDUSTRY CO M M ITTEE 
By Robert P. Duvin, Chairman
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THIS IS TO ACKNOWLEDGE RECEIPT OF CONTRACT 
BETWEEN MEAT CUTTERS DISTRICT UNION 427 AND
Name (please print)
Signature________
Date____________
Issued by

